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Riwaka School

Statement of Responsibility

For the year ended 31 December 2019

The Board of Trustees accepts responsibility for the preparation of the annual financial statements
and the judgements used in these financial statements.

The management (including the principal and others as directed by the Board) accepts responsibility
for establishing and maintaining a system of internal controls designed to provide reasonable

assurance as to the integrity and reliability of the school's financial reporting.

Itis the opinion of the Board and management that the annual financial statements for the financial year
ended 31 December 2019 fairly reflect the financial position and operations of the school.

The School's 2019 financial statements are authorised for issue by the Board.

(laudine. Jupue MBI ramereLL

Full Name of Board Chairperson Full Name of Principal

P

Signature of Principal

ature of Board Chairperson
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Date: Date:
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Riwaka School

Members of the Board of Trustees

For the year ended 31 December 2019
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Riwaka School

Statement of Comprehensive Revenue and Expense
For the year ended 31 December 2019

2019 2019 2018
Budget
Notes Actual {(Unaudited) Actual
$ $ $

Revenue '
Government Grants 2 1,788,709 1,775,801 1,645,861
Locally Raised Funds 3 62,061 - 99,576
Interest Income 5,485 - 1,187

1,856,255 1,775,801 1,746,624
Expenses -
Locally Raised Funds 3 24 555 - 39,589
Learning Resources 4 1,251,370 1,194,154 1,132,691
Administration 5 133,514 139,079 123,524
Finance Costs 988 - 885
Property 6 401,068 412,565 422276
Depreciation 7 29,635 30,000 30,245
Loss on Disposal of Property, Plant and Equipment 55 - 2,108

1,841,185 1,775,798 1,751,318
Net Surplus / {Deficit) 15,070 3 {4,694)
Other Comprehensive Revenue and Expenses - - -
Total Comprehensive Revenue and Expense for the Year 15,070 3 {4,694}

The above Statement of Comprehensive Revenue and Expense should be read in conjunction with the
accompanying notes which form part of these financial statements.
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Riwaka School

Statement of Changes in Net Assets/Equity
For the year ended 31 December 2019

2019 2019 2018
Actual (U:::;:’; d) Actual
$ $ $
Balance at 1 January 378,285 378,285 382,879
Total comprehensive revenue and expense for the year 15,070 3 (4,694)
Equity at 31 December 393,355 378,288 378,285
Retained Earnings 393,355 378,288 378,285
Equity at 31 December 383,355 378,283 378,285

The above Statement of Changes in Net Assets/Equity should be read in conjunction with the accompanying notes which
form part of these financial stalements.
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Riwaka School

Statement of Financial Position
As at 31 December 2019

2019 2019 2018
Budget
Notes Actual (Unaudited}) Actual

$ $ $
Current Assets
Cash and Cash Equivalents 8 296,162 195,164 165,161
Accounts Receivable 9 80,269 95,561 . 95,561
GST Receivable 1,160 - -
Prepayments 4,465 4,128 4,128
Inventories 10 1,198 - -
Investments 11 234,348 31,699 31,699

617,602 326,552 296,549
Current Liabilities
GST Payable - 2,810 2,810
Accounts Payable 13 154,910 99,681 99,681
Revenue Received in Advance 14 2,512 - -
Provision for Cyclical Maintenance 15 16,560 12,420 12,420
Finance Lease Liability - Current Portion 16 5,913 4.463 4,463
Funds held for Gapital Works Projects 17 238,489 - -

418,384 119,374 119,374
Working Capital Surplus/(Deficit) 199,218 207,178 177,175
Non-current Assets
Property, Plant and Equipment 12 234,984 205,847 235,847

234,984 205,847 235,847
Non-current Liabilities
Provision for Cyclical Maintenance 15 28,060 34,420 34,420
Finance Lease Liability 16 12,787 317 317

40,847 34,737 34,737

Net Assets 393,355 378,288 378,285
Equity 393,355 378,288 378,285

The above Statement of Financial Position should be read in conjunction with the accompanying notes which form
part of these financial statements.
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Riwaka School

Statement of Cash Flows
For the year ended 31 December 2019

2019 2019 2018
Budget
Note Actual (Unaudited) Actual
$ $ $
Cash flows from Operating Activities
Government Grants 403,030 330,122 377,496
Locally Raised Funds 94,014 - 75,426
Gioods and Services Tax (net) (3,970) - 9,969
Payments to Employees (224,372) (214,532) (258,712)
Payments to Suppliers (148,681) (145,587) {174,221)
Cyclical Maintenance payments in the Year {13,000) - (28,600)
[nterest Received 4,035 - 1,184
Net cash from the Operating Activities 111,056 30,003 2,542
Cash flows from Investing Activities
Proceeds from Sale of PPE (and Intangibles) (55) - -
Purchase of PPE (and Intangibles) (8,103) - (36,924}
Purchase of Investments (202,649) - (31,699)
Proceeds from Sale of Investments - - 30,648
Net cash from Investing Activities (210,807) - (37,974)
Cash flows from Financing Activities
Finance Lease Payments {(7.737) - (8,064)
Funds held for Capital Works Projects 238,489 - -
Net cash from Financing Activities 230,752 - (8,064)
Net increase/(decrease) in cash and cash equivalents 131,001 30,003 (43,496)
Cash and cash equivalents at the beginning of the year 8 165,161 165,161 208,657
Cash and cash equivalents at the end of the year 8 296,162 195,164 165,161

The statement of cash flows records only those cash flows directly within the control of the School. This means centrally
funded teachers' salaries and the use of land and buildings grant and expense have been omitted.

The ahove Cash Flow Statement should be read in conjunction with the accompanying notes which form part of these
financial statements.

BbO
Christchyrer,
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Riwaka School

Notes to the Financial Statements

1. Statement of Accounting Policies
Forthe year ended 31 December 2019

1.1. Reporting Entity

Riwaka School (the School) is a Grown entity as specifted in the Crown Entities Act 2004 and a school as described in the
Education Act 1989. The Board of Trustees (the Board) is of the view that the School is a public benefit entity for financial
reporting purposes.

1.2, Basis of Preparation

Reporting Period

The financial reports have been prepared for the period 1 January 2019 to 31 December 2019 and in accordance
with the requirements of the Public Finance Act 1989.

Basis of Preparation
The financial statements have been prepared on a going concem basis, and the accounting policies have been consistently
applied throughout the period.

Financial Reporting Standards Applied

The Education Act 1989 requires the School, as a Crown entity, to prepare financial statements in accordance with generally
accepted accounting practice. The financial statements have been prepared in accordance with generally accepted accounting
practice in New Zealand, applying Public Sector Public Benefit Entity (PBE) Standards Reduced Disclosure Regime as
appropriate to public benefit entities that qualify for Tier 2 reporting. The school is considered a Public Benefit Entity as it
meets the criteria specified as “having a primary objective to provide goods and/or services for community or social benefit and
where any equity has been provided with a view to supporting that primary objective rather than for financial return to equity
holders”.

Standard early adopted

[n line with the Financial Statements of the Government, the School has elected to early adopt PBE [FRS 9 Financial
Instruments. PBE IFRS 9 replaces PBE IPSAS 29 Financial Instruments: Recognition and Measurement. Information
about the adoption of PBE IFRS 9 is provided in Note 27.

PBE Accounting Standards Reduced Disclosure Regime
The School qualifies for Tier 2 as the school is not publicly accountable and is not considered large as it falls below the
expenditure threshold of $30 million per year. All relevant reduced disclosure concessions have been taken.

Measurement Base
The financial statements are prepared on the historical cost basis unless otherwise noted in a specific accounting pelicy.

Presentation Currency
These financial statements are presented in New Zealand dollars, rounded to the nearest dollar.

Specific Accounting Policles
The accounting policies used in the preparation of these financial statements are set out below.

Critical Accounting Estimates And Assumptions

The preparation of financial statements requires management to make judgements, estimates and assumptions that affect the
application of accounting policies and the reported amounts of assets, liabilities, revenue and expenses. Actual results may
differ from these estimates.

Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are recognised in
the period in which the estimate is revised and in any future periods affected.

Useful lives of property, pfant and equipment

The School reviews the estimated useful lives of property, plant and equipment at the end of each reporting date. The School
believes that the estimated useful lives of the property, plant and equipment as disclosed in the Significant Accounting Policies
are apprapriate to the nature of the property, plant and equipment at reporting date. Praperty, plant and equipment is
disclosed at'note 12.

BDO
Christchyrel
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Cyclical Maintenance

A school recognises its obligation to maintain the Ministry's buildings in a good state of repair as a provision for cyclical
maintenance. This provision relates mainly to the painting of the schoo! buildings. The estimate is based on the school’s long
term maintenance plan which is prepared as part of its 10 Year Property Planning process. During the year, the Board
assesses the reasonableness of its 10 Year Property Plan on which the provision is based. Cyclical maintenance is
disclosed at note 15.

Critical Judgements in applying accounting policies
Management has exercised the following critical judgements in applying accounting policies:

Classification of leases

Determining whether a lease is a finance lease or an operating lease requires judgement as to whether the lease transfers
substantially all the rfsks and rewards of ownership to the school. Judgement is required on various aspects that include, but
are not limited 1o, the fair value of the leased asset, the economic life of the leased asset, whether or not to include renewal
options in the lease term, and determining an appropriate discount rate to calculate the present value of the minimum lease
payments. Classification as a finance lease means the asset is recognised in the statement of financial position as property,
plant, and equipment, whereas for an operating lease no such asset is recognised.

Recognition of granis

The School reviews the grants monies received at the end of each reporting period and whether any require a provision to
carryforward amounts unspent. The School beligves all grants received have been appropriately recognised as a liability if
required. Government grants are disclosed at note 2.

1.3. Revenue Recognition

Government Grants
The school receives funding from the Ministry of Education. The following are the main types of funding that the School
receives;

Operational grants are recorded as revenue when the School has the rights to the funding, which is in the year that the funding
is received.

Teachers salaries grants are recorded as revenue when the School has the rights to the funding in the salary period they relate
to. The grants are not received in cash by the School and are paid directly to teachers by the Ministry of Education.

Use of land and buildings grants are recorded as revenue in the period the School uses the land and buildings. These are not
received in cash by the School as they equate to the deemed expense for using the land and buildings which are owned by the
Crown.

Other Granis

OCther grants are recorded as revenue when the School has the rights to the funding, unless there are unfulfilled conditions
attached to the grant, in which case the amount relating to the unfulfilled conditions is recognised as a liability and released to
revenue as the conditions are fulfilled.

Donations, Gifis and Bequesis
Donations, gifts and bequests are recorded as revenue when their receipt is formally acknowledged by the School.

interest Revenue
Interest Revenue earned on cash and eash equivalents and investments is recorded as revenue in the period it is earned.

1.4. Use of Land and Buildings Expense

The property from which the School operates is owned by the Crown and marnaged by the Ministry of Education on behalf of
the Crown. The School's use of the land and buildings as occupant is based on a property occupancy document as gazetted
by the Ministry. The expense is based on an assumed market rental yield on the value of land and buildings as used for rating
purposes. This is a non-cash expense that is offset by a non-cash grant from the Ministry.

1.5. Finance Lease Payments
Finance lease payments are apportioned between the finance charge and the reduction of the outstanding liability. The finance
charge is allocated to each period during the lease term on an effective interest basis.

1.6. Cash and Cash Equivalents

Cash and cash equivalents include cash on hand, bank balances, deposits held at call with banks, and other short term highly
liquid investments with original maturities of 90 days or less, and bank overdrafts. The carrying amount of cagh and cash
equivalents represent fair value.

BDO
Christchurch
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1.7. Accounts Receivable

Short-term receivables are recorded at the amount due, less an allowance for credit losses. The school applies the simplified
expected credit loss model of recognising lifetime expected credit losses for receivables. In measuring expected credit losses,
short-term receivables have been assessed on a collective basis as they possess shared credit risk characteristics. They have
been grouped based on the days past due. Short-term receivables are written off when therea is no reasonable expectation of
recovery. Indicators that there is no reasonable expectation of recovery include the debtor being in liquidation.

Prior Year Policy

Accounts Receivable represents items that the School has issued invoices for or accrued for, but has not received payment for
at year end. Receivables are initially recorded at fair value and subsequently recorded at the amount the School realistically
expects 1o receive. A receivable is considered uncollectable where there is objeclive evidence the School will not be able to
collect all amounts due. The amount that is uncollectable {the provision for uncollectibility) is the difference between the
amount due and the present value of the amounts expected to be collected.

1.8. Inventories

Inventories are consumable items held for sale and comprise of stationery and school uniforms. They are stated at the lower
of cost and net realisable value. Cost is determined on a first in, first out basis. Net realisable value is the estimated selling
price in the ordinary course of activities Iess the estimated costs necessary to make the sale. Any write down from cost to net
realisable value is recorded as an expense in the Statement of Comprehensive Revenue and Expense in the period of the
write down.

1.9. Investments

Bank term deposits are initially measured at the amount invested. Interest is subsequently accrued and added to the
investment balance. A loss allowance for expected credit losses is recognised if the estimated loss allowance is not trivial.

Prior Year Policy

Bank term deposits for periods exceeding 90 days are classified as investments and are initially measured at the amount
invested. Interest is subsequently acerued and added to the investment balance. After initial recognition bank term deposits
are measured at amortised cost using the effective interest method less impairment.

Investments that are shares are categorised as "available for sale” for accounting purposes in accordance with financial
reporting standards. Share investments are recognised initially by the School at fair value plus transaction costs. At balance
date the School has assessed whether there is any evidence that an investment is impaired. Any impairment, gains or losses
are recognised in the Statement of Comprehensive Revenue and Expense.

After initial recognition any investments categorised as available for sale are measured at their fair value without any deduction
for transaction costs the school may incur on sale or other disposal.

The School has met the requirements of Schedule 6 para 28 of the Education Act 1983 in relation to the acquisition of
investment securities.

1.10. Property, Plant and Equipment
Land and buildings owned by the Crown are excluded from these financial statements. The Board’s use of the land and
buildings as ‘accupant’ is based on a property occupancy document.

Improvements to buildings owned by the Crown are recorded at cost, less accumulated depreciation and impairment losses.

Property, plant and equipment are recorded at cost ot, in the case of donated assets, fair value at the date of receipt, less
accumulated depreciation and impairment losses. Cast or fair value as the case may be, includes those costs that relate
directly to bringing the asset to the location where it will be used and making sure it is in the appropriate condition for its
intended use.

Property, plant and equipment acquired with individual values under $500 are not capitalised, they are recognised as an
expense in the Statement of Comprehensive Revenue and Expense.

Gains and losses on disposals {i.e. sold or given away) are determined by comparing the proceeds received with the carrying
amounts (i.e. the book value). The gain or loss arising from the disposal of an item of property, plant and equipment is
recognised in the Statement of Comprehensive Revenue and Expense.
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Finance Leases

A finance lease transfers to the lessee substantially all the risks and rewards incidental to ownership of an asset, whether or
not title is eventually transferred. At the start of the lease term, finance leases are recognised as assets and liabilities in the
statement of financial position at the lower of the fair value of the leased asset or the present value of the minimum lease
payments. The finance charge is charged to the surplus or deficit over the lease period so as to produce a constant periodic
rate of interest on the remaining balance of the liability. The amount recognised as an asset is depreciated over its useful life. If
there is no reasonable certainty whether the school will obtain ownership at the end of the lease term, the asset is fully
depreciated over the shorter of the lease term and its useful life.

Depreciation

Property, plant and equipment except for library resources are depreciated over their estimated useful lives on a straight line
basis. Library resources are depreciated on a diminishing value basis. Depreciation of all assets is reported in the Statement
of Comprehensive Revenue and Expense.

The estimated useful lives of the assets are:

Building improvements 33 years

Furniture and equipment 5-10 years

Information and communication technology 3-5 years ¢
Motor vehicles 5 years

Leased assets held under a Finance Lease 3 years

Library resources 12.5% Diminishing value

1.11. Impairment of property, plant and equipment and intangible assets
The schoal does not hold any cash generating assets. Assets are considered cash generating where their primary objective is
to generate a commercial return.

Non cash generaling assets

Property, plant, and equipment and intangible asséts held at cost that have a finite useful life are reviewed for impairment
whenever events or changes in circumstances indicate that the carrying amount may not be recoverable. An impairment loss is
recoghised for the amount by which the asset's carrying amount exceeds its recoverable service amount, The recoverable
service amount is the higher of an asset’s fair value less costs to sell and value in use.

Value in use is determined using an approach based on either a depreciated replacement cost approach, restoration cost
approach, or a service units approach. The most appropriate approach used to measure value in use depends on the nature of
the impairment and availability of information.

if an assel’s carrying amount exceeds its recoverable service amount, the asset is regarded as impaired and the carrying
amount is written down to the recoverable amount. The total impairment loss is recognised in the surplus or deficit.

The reversal of an impairment loss is recognised in the surplus or deficit.

1.12. Accounts Payable

Accounts Payable represents liabilities for goods and services provided to the School prior to the end of the financial year
which are unpaid. Accounts Payable are recorded at the amount of cash required to settle those liabilities. The amounts are
unsecured and are usually paid within 30 days of recognition.

1.13. Employment Entitlements

Short-term employee entitlements

Employee benefits that are due to be settled within 12 months after the end of the period in which the employee

renders the related service are measured based on accrued entitlements at current rates of pay.

These include salaries and wages accrued up to balance date, annual leave earned to but not yet taken at balance date.

Long-term employee enfitlements

Employee benefits that are due to be settled beyond 12 months after the end of the period in which the employee renders the
related service, such as long service leave and retirement gratuities, have been calculated on an actuarial basis. The
caleulations are based on:

« likely future entittements accruing to staff, based on years of service, years to entitlement, the likelihood that staff will reach
the point of entitlement, and contractual entitlement information; and

« the present value of the estimated future cash flows
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1.14. Revenue Received in Advance

Revenue received in advance relates to fees received from students and grants received where there are unfulfilled
obligations for the School to provide services in the future. The fees are recorded as revenue as the obligations are fulfilled
and the fees earned.

The School holds sufficient funds to enable the refund of unearned fees in relation to international students, should the School
be unable to provide the services to which they relate.

1.15. Provision for Cyclical Maintenance

The property from which the School operates is owned by the Crown, and is vested in the Ministry. The Ministry has gazelted
a property occupancy document that sets out the Board's property maintenance responsibilities. The Board is responsible for
maintaining the fand, buildings and other facilities on the School site in a state of good order and repair.

Cyelical maintenance, which involves painting the interior and exterior of the School, makes up the most significant part of the
Board's responsibilities outside day-to-day maintenance. The provision for cyclical maintenance represents the obligation the
Board has to the Ministry and is based on the Board's len year property plan (10YPP).

1.16. Financial Assets and Llabilities

The School’s financial assets comprise cash and cash equivalents, accounts receivable, and investments. All of these
financial assets, except for investments that are shares, are categorised as “loans and receivables” for accounting purposes in
accordance with financial reporting standards.

Investments that are shares are categorised as "available for sale” for accounting purposes in accordance with financial
reporting standards.

The School’s financial liabilities comprise accounts payable, and finance lease liability. All of these financial liabilities are
categorised as “financial liabilities measured at amortised cost” for accounting purposes in accordance with financial reporting
standards.

1.17. Goods and Services Tax (GST)
The financial statements have been prepared on a GST exclusive basis, with the exception of accounts receivable and
accounts payable which are stated as GST inclusive.

The net amount of GST paid to, or received from, the IRD, including the GST relating to investing and financing activities, is
classified as a net operating cash flow in the statements of cash flows.

Commitments and contingencies are disclosed exclusive of GST.

1.18. Budget Figures
The budget figures are extracted from the School budget that was approved by the Board at the start of the year.

1.19. Services recelved In-kKind

From time to time the School receives services in-kind, including the time of volunteers. The School has elected not to
recognise services received in kind in the Statement of Comprehensive Revenue and Expense.
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2. Government Grants

Cperational grants

Teachers' salaries grants

Use of Land and Buildings grants
Other MoE Grants

Cther government grants

3. Locally Raised Funds

Local funds raised within the School's community are made up of:

Revenue
Donations
Fundraising
Other revenue
Trading
Activities
Overseas Trip Income

Expenses
Activities
Trading
Fundraising (costs of raising funds)

Surplus for the year Locally raised funds

4. Learning Resources

Curricular

Equipment repairs

Information and communication technology
Library resources

Employee benefits - salaries

Staff development

5. Administration

Audit Fee

Board of Trustees Fees

Board of Trustees Expenses

Communication

Consumables

Operating Lease

Other

Employee Bensiits - Salaries

Insurance

Service Providers, Contractors and Consultancy

Riwaka School Annual Report and Financtal Statements

2019 2019 2018
Budget
Actual {Unaudited) Actual
3 $ $
364,747 369,317 355,683
1,065,876 1,065,876 957,966
301,803 301,803 300,535
30,227 14,882 31,677
26,056 23,923 -
1,788,709 1,775,801 1,645,861
2019 2019 2018
Budget
Actual (Unaudited) Actual
$ $ $
10,610 - 10,484
7,759 - 7,879
11,464 - 29,567
5,541 - 5,344
25,817 - 48,302
870 - -
62,081 - 99,576
18,017 - 31,850
2,811 - 3,994
3,727 - 3,745
24,555 - 39,589
37,506 - 59,987
2019 2019 2018
Budget
Actual {Unaudited) Actual
$ $ $
24,164 24,744 28,107
2,041 2,650 1,529
3,747 2,000 -
6,027 2,080 227
1,211,930 1,156,680 1,097,321
3,461 6,000 5,507
1,251,370 1,194,154 1,132,691
2019 2019 2018
Budget
Actual (Unaudited) Actual
$ $ $
3,667 4,094 3,560
4,490 4,600 3,535
2,122 800 435
2,055 2,000 1,657
15,039 16,250 15,136
326 4,035 -
14,204 20,865 10,987
83,459 78,466 80,288
3,832 3,649 3,665
4,320 4,320 4,261
133,514 139,079 123,524
Page 12
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6. Property

2019 2019 2018
Budget
Actual (Unaudited) Actual

3 $ $
Cyclical Mainlenance Provision 10,780 13,000 10,780
Grounds 12,135 5,950 21,647
Heat, Light and Water 14,476 18,000 19,722
Rates 5,497 5,500 5118
Repairs and Maintenance 2,011 5,050 8,816
Use of Land and Buildings 301,803 301,803 300,535
Employee Benefits - Salaries 54,366 63,262 55,658

401,068 412,565 422,276

The use of land and buildings figure represents 8% of the school's total properly value. Property values are established as
part of the nation-wide revaluation exercise that is conducted avery 30 June for the Ministry of Education’s year-end reporting

purposes.

7. Depreciation of Property, Plant and Equipment

2019 2019 2018
Budget
Actual (Unaudited) Actual
§ 3 $
Building Improvements 8,105 8,000 7,963
Furniture and Equipment 2,912 10,000 3,540
Information and Communication Technology 9,577 9,900 9,798
Leased Assels 6,794 100 6,888
Library Resources 2,247 2,000 2,056
29,635 30,000 30,245
8. Cash and Cash Equivalents
2019 2019 2018
Budget
Actual (Unaudited) Actual
$ $ $
Bank Current Account 279,105 195,164 148,427
Bank Call Account 17,057 - 16,734
Net cash and cash equivalents and bank overdraft for Cash Flow Statement 296,162 195,164 165,161

The carrying value of short-term deposits with maturity dates of 90 days or less approximates their fair value.

Of the $296,162 Cash and Cash Equivalents, $238,489 is held by the School on behaif of the Ministry of Education. These
funds are required to be spent in 2020 on Crown owned school buildings under the Schaol's Five Year Property Plan,

9. Accounts Receivable

2019 2019 2018
Budget
Actual (Unaudited) Actual
$ $ $

Receivables 3,940 33,381 33,381
Interest Receivable 1,789 339 339
Teacher Salaries Grant Receivable 74,540 61,841 61,841
80,269 95,561 95,561
Receivahles from Exchange Transactions 5,729 33,720 33,720
Receivables from Non-Exchange Transactions 74,540 61,841 61,841
80,269 95,561 95,561
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10. Inventories

2019 2019 2018
Budget
Actual {Unaudited) Actual
$ $ $
School Uniforms 1,198 - -
1,198 - -
11. Investments
The School's investment activities are classified as follows:
2019 2019 2018
Budget
Actual (Unaudited) Actual
Current Asset 3 $ §
Short-term Bank Deposits 234,348 31,699 31,699
Total Investments 234,348 31,699 31,699
12. Property, Plant and Equipment
Opening
Balance (NBV) Additions Disposals Impairment Depreciation  Total (NBV)
2019 $ $ $ $ $ $
Building Improvements 170,840 - - - (8,105) 162,735
Furniture and Equipment 14,393 3,962 - - (2,912) 15,443
Information and Communication 31,325 555 - - (9,577) 22,303
Leased Assets 4,900 20,669 - - (6,794) 18,775
Library Resources 14,389 3,641 {b5) - (2,247) 15,728
Baiance-at 31 December 2019 235,847 28,827 {565) - {29.635) 234,984
Cost or Accumulated Net Book
Valuation Depreciation Value
2019 $ $ $
Building Improvements 269,920 (107,185) 162,735
Furniture and Equipment 324,580 (309,137} 15,443
Information and Communication 292,617 (270,314) 22,303
Leased Assets 24,024 (5,249) 18,775
Library Resources 52,168 (36.440) 15,728
Balance at 31 December 2019 963,309 (728,325) 234,984

The net carrying value of equipment held under a finance lease is $18,775 (2018: $4,900)

Opening
Balance (NBV) Additions Disposals  Impairment Depreciation  Total (NBV)
2018 $ $ $ $ $ $
Building Improvements 168,144 10,659 - - (7,963) 170,840
Furniture and Equipment 13,996 3,937 - - (3,540) 14,393
Information and Communication 22,359 18,764 - - (9,798) 31,325
Leased Assets 11,788 - - - (6,888) 4,800
Library Resources 14,989 3,564 (2,108) - (2,056) 14,389
Balance at 31 December 2018 231,276 36,924 (2,108) - {30,245) 235,847
Costor Accumulated Net Book
Valuation Depreciation Value

2018 $ $ 3
Building Improvements 269,920 {99,080) 170,840
Furniture and Equipment 320,627 {(306,234) 14,393
Infermation and Communication 292,052 (260,727) 31,325
Leased Assets 20,838 {15,938) 4,900
Library Resources 48,713 {34,324) 14,389
Balance at 31 December 2018 952,150 (716,303) 235,847 BDO

Ehvistehurch
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13. Accounts Payable

2019 2019 2018
Budget
Actual (Unaudited) Actual
$ $ $
Operating creditars 9,259 8,359 8,359
Accruals 3,067 2,944 2,944
Banking staffing overuse 58,864 18,000 18,000
Employee Entitlements - salaries 74,540 61,841 61,841
Ermployee Entitlements - leave accrual 9,180 8,537 8,537
154,910 99,681 99,681
Payables for Exchange Transactions 154,910 99,681 99,681
154,910 99,681 99,681
The carrying value of payables approximates their fair value.
14. Revenue Received in Advance
2019 2019 2018
Budget
Actual {Unaudited) Actual
§ $ $
Other 2,612 - -
2,512 - -
15. Provision for Cyclical Maintenance
2019 2019 2018
Budget
Actual (Unaudited) Actual
$ 5 §
Provision at the Start of the Year 45,840 46,840 64,660
Increase/ {decrease) to the Provision During the Year 10,780 - 10,780
Use of the Provision During the Year (13,000) - {28,600)
Provision at the End of the Year 44,620 46,840 46,840
Cyeclical Maintenance - Current 186,560 12,420 12,420
Cyclical Maintenance - Term 28,060 34,420 34,420
44,620 46,840 46,840

16. Finance Lease Liability

The School has entered into a number of finance lease agreements for computers and other ICT equipment. Minimum lease

payments payable:

2019 2019 2018
Budget
Actual (Unaudited) Actual
$ $ $
No Later than One Year 7,489 4,681 4,681
Later than One Year and no Later than Five Years 14,493 325 325
21,982 5,006 5,006
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17. Funds Held for Capital Works

During the year the School received and applied funding from the Ministry of Education for the following capital works projects:

Opening Receipts BOT Closing
2019 Balances from MeoE Payments  Contribution Balances
$ $ $ $
Upgrade Block A, B and D In Pragress - 252,212 13,723 - 238,489
Totals - 252,212 13,723 - 238,489
Represented by:
Funds Held on Behalf of the Ministry of Education 238,489
238,489
Opening Receipts BOT Closing
2018 Balances from MoE Payments  Contribution Balances
$ $ $ $
Block C Roof Replacement Completed - 24,053 24,053 - -
Water Treatment System Completed - 11,083 11,070 (13) -
Totals - 35,136 35,123 (13) -

18. Related Party Transactions

The School is a controlled entity of the Crown, and the Crown provides the major source of revenue to the school. The school
enters into transactions with other entities also controlled by the Crown, such as government departments, slate-owned
enterprises and other Grown entities. Transactions with these entities are not disclosed as they occur on terms and conditions
no more or less favourable than those that it is reasonable to expect the school would have adopted if dealing with that entity

at arm’s length.

Related party disclosures have not been made for transactions with related parties that are within a normal supplier or
client/racipient relationship on terms and condition no more or less favourable than those that it is reasonable to expect the
school would have adopted in dealing with the party at arm’s length in the same circumstances, Further, transactions with
olher government agencies {for example, Government departments and Crown entities) are not disclosed as related party
transactions when they are consistent with the normal operating arrangements between government agencies and undertaken

on the normal terms and conditions for such transactions.
19. Remuneration

Key management personnel compensation
Key management personnel of the School include all trustees of the Board, Principal, and Deputy Principal.

2019 2018
Actual Actual
$ $

Board Members
Remuneration 4,490 3,535
Full-time equivalent members 0.10 0.10
Leadership Team
Remuneration 392,018 347,414
Full-time equivalent members 4.00 4.00
Total key management personnel remuneration 396,508 350,949
Total full-time equivalent personnel 4.10 4.10

The full time equivalent for Board members has been determined based on attendance at Board meetings, Committee
meetings and for other obligations of the Board, such as stand downs and suspensions, plus the estimated time for Board

members to prepare for meetings.

Riwaka Schooi Annual Report and Financial Statements

Page 16



Principal
The total value of remuneration paid or payable to the Principal was in the following bands:

2019 2018
Actual Actual
Salaries and Other Short-term Employee Benefits: $000 $000
Salary and Other Payments 120-130 110-120
Benefits and Other Emoluments 3-4 3-4
Termination Benefits 0-0 0-0

Other Employees
The number of other employees with remuneration greater than $100,000 was in the following bands:

Remuneration 2019 2018
$000 FTE Number FTE Number
100 -110 - -
110 -120 - -
120-130 - -

The disclosure for 'Other Employess' does not include remuneration of the Principal.
20. Compensation and Other Benefits Upon Leaving
The total value of compensation or other benefits paid or payable to persons who ceased to be trustees, committee member,
or employees during the financial year in relation to that cessation and number of persens to whom all or part of that total was
payable was as follows:
2019 2018

Actual Actual
Total $ - 8 -
Number of People - -

21. Contingencies

There are no contingent liabilities {except as noted balow) and no contingent assets as at 31 December 2019 (Contingent
liabilities and assets at 31 December 2018: nil).

Holidays Act Compliance — schools payroll

The Ministry of Education performs payroll processing and payments on behalf of school boards of trustees, through payroll
service pravider Education Payroll Limited.

The Ministry has commenced a review of the schools sector payroll to ensure compliance with the Holidays Act 2003. The
initial phase of this review has identified areas of non-compliance. The Ministry has recognised an estimated provision based
on the analysis of sample data, which rmay not be wholly representative of the total dataset for Teacher and Support Staff
Entitlements. A more accurate estimate will be possible after further analysis of non-compliance has been completed, and this
work is angoing. Final caleulations and potential impact on any specitic individual will not be known until further detailed
analysis has been completed.

Ta the extent that any obligation cannot reasonably be quantified at 31 December 2019, a contingent fiability for the schoo!
may exist,

22. Commitments

(a) Capital Commitments

As at 31 December 2019 the Board has not entered into any contract agreements for capital works.
{Capital commitments at 31 December 2018: nil)

(b) Operating Commitments

As at 31 December 2019 the Board has not entered into any operating contracts:
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23. Managing Capital
The School’s capital is its equity and comprises capital contributions from the Ministry of Education for property, plant and
equipment and accumulated surpluses and deficits. The School does not actively manage capital but attempts to ensure that

income exceeds spending in most years. Although deficits can arise as planned in particular years, they are offset by pianned
surpluses in previous years or ensuing years.

24. Financial Instruments
The carrying amount of financial assets and liahilities in each of the financial instrument categories are as follows:

Financial assets measured at amortised cost

2019 2019 2018
Budget
Actual (Unaudited) Actual
$ $ $

Cash and Cash Equivalents 296,162 195,164 165,161
Receivables 80,269 95,561 95,561
Investments - Term Deposits 234,348 31,699 31,699
Total Financial assets measured at amortised cost 610,779 322,424 292 421
Financial liabilities measured at amortised cost
Payables 154,910 99,681 99,681
Finance Leases 18,700 4,780 4,780
Total Financial liabilities measured at amortised Cost 173,610 104,461 104,461

25, Events After Balance Date
Impact from COVID-19

On the 11th March 2020, the World Health Organisation declared the outbreak of COVID-19 (a novel Coranavirus) a
pandemic. Two weeks later, on the 26th March, New Zealand increased its’ COVID-19 alert level to level 4 and a nationwide
lockdown commenced. As part of this [ockdown all schools were closed until 18 May 2020.

At the date of issuing the financial statements, the school has been able to absorb the majerity of the impact from the
nationwide lockdown as it was decided to start the annual Easter School holidays early. In the periods the schoal is open for
tuition, the school has switched to alternative methods of delivering the curriculum, so students can learn remotely.

At this time the full financial impact of the COVID-19 pandemic is not able to be determined, but it is not expected to be
significant to the school. The school will continue to receive funding from the Ministry of Education, even while closed.

26. Comparatives

There have been a number of prior period comparatives which have been reclassified to make disclosure consistent with the
current year.

27. Adoption of PBE IFRS 9 Financial Instruments

In accordance with the transitional provisions of PBE IFRS 9, the school has elected not to restate the information for previous
years to comply with PBE IFRS 9. Adjustments arising from the adoption of PBE [FRS 9 are recognised in opening equity at 1
January 2019. Accounting policies have been updated to comply with PBE IFRS 9. The main updates are:

Receivables: This policy has been updated to reflect that the impairment of shori-term receivables is now determined by
applying an expected credit loss model.

Term deposits: This policy has been updated to explain that a loss allowance for expected credit losses is recognised only if
the estimated loss allowance is not trivial.

Upon transition to PBE IFRS3 there were no material adjustments to these financial statements.

BDo
ch"iStchurch
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Analysis of Variance Year ending 31 December 2019
Strategic Aim1:

T T e VR L

: n_‘épr_\ove\$tuden_t‘f'lé§i:;r_1ingfand aqhie've_inerite[ay’bu'itdings.qmﬁafeachingfand,'[éa;miifg;cu&ute‘;tﬁtqqgﬁggﬁ

‘Strategic Alm 2: - , o
. Todevelop our-schooligliriculum based; on.the NZ curriculiin, with ourlearngis and learming at the | J

| Adriiial: Achievement:Target:

‘Qur'goalis to increasé ability/in‘riathematical réasoning for studénts at the: Y5-8ilevel.

Baseline Data:

We have analysed data from the Adaptive Mathematics PAT Test. We looked at data for our students
in years 5-8. We locked at the amount of progress shown by these students from one year (2017) to the .
next (2018) using data from end of year testing. We looked at the results as scale scores rather than
stanines for 2017 and 2018. We only included data for students where there were 201 7 and 2018 results
available. This was to ensure that the data was clean so a valid comparison could be made. The scale
score is aligned to levels in the NZC (New Zealand Curriculumy). A higher level scale score indicates that

a student is able to operate at a higher level in the NZC. The scale score gives a more detailed picture
of student progress than the stanine result.

The table below indicates the scale score shifts from one year to the next which compares cohorts
‘across 2017 to 2018.

MEAN SCALE SCORE RESULTS AND SHIFTS FOR Y5-9 STUDENTS

- Year | 2017 WeanSedte | 20i6'MeanSeats; | NicarSeale Score: Natioial feferencé Group |

JLevalfor ||  Score'Restlts  if Score'Resuits | Shift | Mean Scalé Scoro'Shift!
[ 9§ B | IR | :

!..'p?,a,-.;c;;ﬂ;’;.._m' . . j e nm L - i . I B N o e N Y s L

Y9(23) | 58.3(49.6) 56.4 (55.0) 4.9 5.6

Y8(16) | 54.0 (45.1) 61.1 (49.6) 7.4 |54

Y7(28) | 465 (38.9) 52.2(45.1) 57 | 45

, i
Y6 (23) 39.6 (30.6) 44.2(38.9) 46 {62
.- 1 . l
Y5(19) . 135.3 (30.6) . |23 '
*Numbers in braci(éé provide staltisllcs fér .-;ll siudents in tﬁe natlonal reference group

According to the data above, our 2018 Y8 students as a group showed a downward trajectory in progress
based on the PAT test data. Even though their mean scale score as a group was above the National
Reference Group mean, their rate of progress was well below what we expected. Our 2019 Y6 group
as a cohort showed a lower trajectory of progress than what we expected. This is not as significant as
the 2018 Y8 group, however it is still an area that requires attention and deeper investigation.




| 2019 Endpoint Data

MEAN SCALE SCORE RESULTS AND SHIFTS FOR Y5-8 STUDENTS

| YearLévei [ 2018 Noveiber - 2019 Novermber Mean Scale Score' [ Scale score shift’
fof2020 [’ MeanScala.S¢ore |- Medn:SEdle Score. Shift | Somparisonto’ -
) ! Results 1 Results: ’ . mational reference

_ | . | grotp meanscale.

Poeo ) , | 1 7 score’shift

8 (16) 59.5 (49.6)* | 63.8 (55.0)" | 4.3 5.6 1.3

_ - - l - ! - -

7 (30) I 51.7 (45,1 57.1 (49.6)* 5.4 (5.4)" 0.0

6(21) | 447 (38.9) | 49.9 (4.1 1 5.2 (4.5)* +0.7

5 (16) 36.2 (30.6)* 43.8 (38.9)" 7.6 (6.2)* +1.4

*Numbers in brackets provide statistics for all students In the national raferaﬁce _group '

| We are looking at rate of progress for each of the year level cohorts over time. Time one data was taken |
in Nov 2018 and time two data was taken in Nov 2019. The NZCER Maths Adaptive PAT test was used .
to measure this.

The National Reference Group mean is the overall mean for all students taking the test across New
Zealand for that given year and is used as a comparison both for mean achievement levels in a school
and also for mean rates of progress. “

It is important to note that any standardised test is a ‘point in time' measure. It is not the sole means of .
assessing the knowledge and progress of an individual student. Where performance on such a test is.
above or below the teacher expectation, other in-class assessments are also used to build a picture of :
what the learning needs of individual students are. What this cumuiative standardised assessment data
does is gives us a picture of the overall trends and allows us to pose questions for inquiry into what
makes a difference for groups of learners.

Over the twelve month period ending November 2019, there has been a significant positive shift in the
range of scores for the 2020 Y8 cohort. Overall mean stanine score for the Y8 group is above expected
for Y8 students nationally. However, as in 2018, the rate of progress for Y8s is below that expected
nationally. As a group, their rate of progress accelerated and in comparison to the previous year's cohort
at that year level, the mean scale score shift is higher. There has also been a significant shift in the
range of scores with an increase of 9.5 scale score points for the lowest score on the test.

For the 2020 Y7 cohort, their rate of progress is at a level equal to the national reference group. We also
| saw an increase in score of 6.8 scale score points for the lowest score on the test,

| For the 2020 Y6 cohort, their rate of progress is at a level above the national reference group. There
| has been a significant improvement for the lowest scoring student over time with an increase in scale
score points of 14.6.




For the 2020 Y5 cohort thelr rate of progress in 2019 was above that of the natsonal reference group
There was also a significant increase over time in 11.6 scale score points for the lowest scoring student
on the test.

:Overall the table above shows that each 2020 year level cohort is tracking above the expected mean
scale score level.

. Actlons -- . Joutcomes Reasgns for the I ‘Evaluation - ‘
(What did we; do?) - {«(What fiappetied?), vanance f f(Where to;next?)

. : ‘. , (Why‘dnd it happen?) X _ o _

: SEéJg Q’Uléidé expertis_‘e; '| Session with NZCER- Time allocated and revisiting | Look to distribute this
through' NZCER tor ‘ leadership team reported of this in meetings. understanding wider to whole
develop aurevalugtive | Increased understanding of staff- distribute through team
-capablﬁty as 3- !eader:htp how to interpret NZCER PAT meetings.

'bearn In, Iookm it NZCER ;| Maths data to guide an |
| data. | T inauiry. :
NS ' 5 |I
Ana] s€ spicific: liem - Some level of achievement Disrupfion to sr?.h-eduled_ - Explore possibility for 2020-
Y PEC'
-reports from! NZCER . in this through staff meetings meetings due to key , syndicate team workshops
Maths PAT data for . | but more work needed on personnel being away. 1 on this,
‘studarits.at: different yedr -  this. ‘
!evels to.drawout: speozﬂc
afocn far teachmgf ) ‘
Anaiysmgmitem report ﬁ‘om Analysis carried out with No items of concern Continue W@S survey to
W@S suwey for identlﬁed MoE data analyst. reparted, monitor trends.
YES cohort and*YBs -
. y . - b * [
| ; "3.‘:"; o _" 1 . ) _
:Tnal NZCERTMe and My ..| Did not carry this out due to N/A N/A

: Schoo},suwey.for . 1 time constraints and existing ,
Identifled Gohartsto ook | workload for staff.
for any)d irect voice that: | ‘

: :dent;f’esmeservations' : |
(arolind-fisksaking I : * ,

| confidénce and anythlng i : | |
e!selrelé'tbd?to Key P ,

les’thatxmay i : |
be; ;having a-detimental A
impécton maihs : ‘
progress L
We WIII utlhse,ALM | Three teachers worked on Miﬁdset'an& capability of /| Teacher enrolled for 2020 for
(Accelerated Leamlng in. | this for 2019. Significant teachers. ALIM, Will increase the
Mathemahcs) as‘MOE | acceleration noted for cohort ‘| number of teachers who
funded: lnmwgann for- | involved. have had involvement in this
2019‘ﬁor dentified, =~ . to five.
atudentsfwzthm classes v
Reﬂecnva pract:ce w;l] be ! Evident in PLGs, Team Embedded and expected ‘ No longer a-requirement for
euident through appréisal « Meetings, Leadership feam part of our professional appraisal but evidence of

. cyclexw’th mqu;"es info meetings and other leaming. reflective practise will
what ‘makesa dlﬁerence J( schoolwide PLD., continue to be evident in

, for I eamers m = ath s ! meeting minutes.




[ willitakeiplaceion an.

1 Student achievement
‘| measured, analysed with

i'ShéTingldeagogtcal
.content Knowledge, arid
‘best, . practice strategles

chgolng basns.

: Evident in PLGs, Team
| Meetings, Leadership team

.} meetings and other
| schoolwide PLD. Sharing of
'successes from ALIM.

Mindset and capability of
teachers.

A continued expectation for
, 2020,

" Data shared and hands-on
session conducted for all

Time allocated to staff and

team meetings.

‘ A cantlnued expectation for

2020.

studentivgice anthe . -
efiectiveness.of .
Mathletlcs asa tool for .
prowdmg d1fferent|ation
"rewmdable leamning: and-
‘appbrtunitiesifor- ‘Mastery
leamlng

L

targets set and revrewed '| teaching staff to look at
pe &a individual and group data for |
in relation to' ex tions | their students. Staff in pairs
\ to discuss enquiries into how
’| they cater for students
| identified in these cohorts as '
) . requiring additional support, !
Pnority leamers |dentzﬁed Support register updated 1 ALiM | Look at any possible
‘i every clags’ iand’ 1 twice a term and discussed Regular monitoring | causative relationships
réaréésed. tracked L ‘i at SENCO meetings. | between AREA (RbL) data
P 9' ect S and maths PAT data
. L . L 4 _ d- -
1Measure and.gather + -} Did not do this N/A N/A

! Undergo professronal

‘development iff; rutilising; -

- \
This happened in teams and

new staff given support by

| Maths PAT testing:wilf be

5-.‘

analysad for . o,
impravénents In, scala e
st:oraSvpartrcularly for, oL I
Y6:afid Y8 atudents

&

Mathletlcs asa’ tool for: _‘ team leaders to become
dlfferentlatlon vmastery famitiar in using this as a tool
leamlng and &' X | for mastery learning and
" :| providing differentiation .
Wagsessment ol b AR i |
Data from July and Nov . 3 Refer table and commentary - : - 7

ﬁlandiﬁg.fofzb'zb!

‘improve their: capabrlrty in
‘board dnven sessions’ and

contextslfor maths’ teachrng

2020 Ca

We have one: staff member#enrolled for AKiM
5prograss for leamers

aWe have engaged with DMIC%as;a MoE funded pro;ect. There isa
.teachmg maths}, partlcularly explonng
current practrses in; the:school The cultural respoRsiveness an
'of DMIE: appealed to'us gwemour work G

and’ leamlng

Wltlr some changes to keyf leadershrp sl:aff for 2020 there‘ has; baen
'across the. school One. staff memben\

The BoT contlnues to. provrde prowsron for'the uee of! Mathletlcs m
and also*a fook: et how it al:gns«to emengmgl

"

Teacher Only days have been allocated fof’DMlC as'well, a‘s rrfenidrs.fdr the school

‘a greater need‘z for distributed,
Who. has been lnvolved in ALlM has taken onlthe DMiC lead teac

nstrong feellng amongst«staff that theyr want to
idifférent approachesito,

to’ further strengthen knowledge ‘on what strateg:es' accelerate

t F
'ﬁ‘

ot r

i " n'

the, school Al review of the effectweness OflthIS
pracbses in DMIC are areas worth: explormg

ability groupmgs:. task
d coflaborahve aspects
on: Relatronship—based Learmng and motrvatlon to engage in usmg nch

leadershlp
her:f role for

L andr s
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‘The'impactof PBAL and RbL 'workﬁt;hroughi{hékéhui:Ako are also areas for gattiefing vaice and measuri_""rig,oth'gr‘
‘factorsiin the:Sctiool setting that have.a-positive impact on'teaching and legming.

‘Strategic Aim,2: o _
“To develop our school curriculum basedion the NZ curriculum, with our learners and learning at:the
centre. :

g ¢ , P . T . . .t

Annual Achievernent Target: A ] 7 ‘
"To increase the levelof pro-social behaviour shiown between Btudents: atithe Y5-8 level particularly. |

‘arqtjnd}regpecﬁhg'eac'h other and teachérs, listéning to,.and including cne another. :

Baseline Data;

Data on student wellbeing was collected in July 2018 using the NZCER Wellbeing @ School survey.
This is an initiative funded by the Ministry of Education. Data was gathered from all Y5-8 students in the
school and a report provided by MOE data analyst as a deeper analysis. The survey was also completed
by all teaching staff. Survey items where there was 25% or greater disagreement were flagged as areas
for greater investigation.

Strengths of the school identified by students were; positive relationships between the school,
community, parents and whanau, positive relationships between teachers and students and positive
cultural inclusion by both students and teachers. The area of focus identified by student responses was
pro-sacial student culture and behaviour. There was also an identified need from both students and staff
around the teaching and leamning of specific strategies for students to manage their own emotions and

'{ also learn how to respond to bullying behaviour. The two identified cohorts with the greatest need from

2018 are our current Y6 and Y8 students.

Work over 2017 and 2018 has focused on a DIY mode] of PB4L to identify strengths and weaknesses
in the systems of the school that reinforce positive behaviour for learning. On-going progress has been
made in developing systems for recording and tracking behaviours, developing specific behaviour plans
for more ‘at-risk’ students, utilising outside expertise and analysing playground behaviour. Through this
self-funded commitment, we have been approved ongoing funding from the Ministry of Education to

continue this work.

Actions: . - |Outcomes Reasons forthe Evaluation oo
(What didwe do?) | " | (Whathappened?). . Variance * i} (Wheleito next?). - .
e ol ] | Gy didt fapgens) ¢
Analyse' W@S stivey Principal and DP worked | Itis possible that an Continue taking test for
‘data-to'identify:specific. . | with MoE data analyst. improved consistency in | Y5-8 at midpoint.

items far-attentioh. * | They reported no items of | teaching and monitoring | Compare with voice

li—,%ﬂ,. o, . - 3 | concern but expected behaviours | gathering through student
RSV + | recommended we through PB4L has cournicil and RbL,

: : | continue test at midpoint supported learning of pro-
; far ongoing monitoring. sacial behaviour.

Devglopsshared °~ *' | Embedded in PB4L All staff displayed and Continue to monitor and
understanding éicross.the” | meetings led by PBAL reported increased revisit.
-'.s_tafﬁqu{s'gug,'entg-of-wp’at- Leader and outside MoE | understanding and

.0ur expectatiofis are.- ;. .| appointed facilitators. reflection on shared

ground behaviour:, . expectations.

"USe RbL (Relationship= | Emphasis on teaching to | Staff committed to [mpact | Impact Coaching to
;based Learning) wark' - * ¢ the ‘north’east’ quadrant Coaching and concepts of | continue through RbL with
through Kahui Akato: | (high relationships, high | ‘power sharing’ and ‘co- | trainng of Impact
‘promote teaching,and:., | teaching skills) has kept | construction’ in looking at | coaches/ WST teachers.

leamingof pro-soclal:  « | relationships at the centre | behaviour choices and

.behavicurs.. a : of what we do. how to make a positive

SRR T impact in creating change.




Deveiop Ieadershlp .
eopportunmes to pathei -
voice: from’ senior students'
in what ieads to

. | Student council was set
] up. Regular meetings with

classes held to gather
voice.

Feedback on incentives
and ideas for playground

| development actioned,

i
]
i

,' 'Continue to look at school -

development plan and
what can be done to
enhance play

‘Managémant, discussmn
withwhanauand 7
Jndwidual management
Plans, ;

| evident at class level and

schoolwide, Whole staff
PLD in RP (MoE funded).

may contribute.

qurovement in their , | environments.

Jeammg environment: '

Develup immediate .| Use of Class Dojo to All teachers using this '| Continue this as first level
‘ rewarq sysiam that . || award waka points. reward system via tickets, | of rewards.

remforces pm—soclal v tally charts or app. |

student behawom | i

Decrease frequency‘ of - | Significant decrease in Follow through with these || Continue reviewing,
_ repeats of minor 1 reported behaviours for systems has contributed | monitoring and improving
-behavruur instances ! students appearing | to the changes. Also, 1 these sytems through our |
mraugh ‘Codching;’ 'l frequently for emphasis on relationships .| PB4L work.

repomng check-ins, | management referrals, and certainty in how a

refétrals to senior Teaching of expectations { situation will be dealt with

1 Our frequenéy of reported
1 instances of ‘white sheet’
| behaviours- minor or

major for 2019 were as
follows:

“Mon 53
| Tues 61
| Weds 64

Thurs 43
Fri 61

K Peak time remains at
1:15pm- 1:30pm.

Oﬁgoing a;nély‘sis of data

and trialling strategies has -

allowed us to be fiexible
and responsive to any
trends emerging, There

| has also been an over-

representation from some
students presenting with
Tier 3 behaviours who
require a higher level
maintenance plan. This
needs to be taken into
consideration when
looking at cumulative
data.

| Continue ;n;ork as a PB4L

schoolwide team looking

1 at systems. BoT support
| on School Development

to fund projects that will
enhance and improve
playground environments.

Engage ‘with whanau . «

Leadership Team met

Timely, honest

Ongoing for 2020.

9-data fmm Ehe W@S

;5across~the school We wzll‘
4engage'a data anaiyst

Survey remained
relatively the same with
an overall greater level of
agreement seen across
the school both within

1 slaff attitudes as well as

the greater agreement on
test items within the staff
group as well as the
student group.

early 1o remforca monitor with parents on ongoing communication with
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Kiwisport Funding

Kiwisport is a Government funding initiative to support students’ participation in organised sport.
During 2019, the school received total Kiwisport funding of $2,738.40 (excluding GST). The funding
was spent on employing a sports co-ordinator. All students benefitted from the Kiwisport Funding.
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INDEPENDENT AUDIT REPORT TO THE READERS OF
RIWAKA SCHOOL
FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019

The Auditor-General is the auditor of Riwaka School (the School). The Auditor-General has
appointed me, Michael Rondel, using the staff and resources of BDO Christchurch, to carry out
the audit of the financial statements of the School on his behalf.

Opinion

We have audited the financial statements of the School on pages 3 to 18 that comprise the
statement of financial position as at 31 December 2019, the statement of comprehensive
revenue and expense, statement of changes in net assets/equity and statement of cash flows
for the year ended on that date, and the notes to the financial statements that include
accounting policies and other explanatory information.

In our opinion the financial statements of the School:
- present fairly, in all material respects:

- financial position as at 31 December 2019; and
- financial performance and cash flows for the year then ended; and

- comply with generally accepted accounting practices in New Zealand and have been
prepared in accordance with Public Benefit Entity Standards with disclosure concessions.

Our audit was completed on 28 May 2020. This is the date at which our opinion is expressed.

The basis for our opinion is explained below and we draw your attention to other matters. In
addition, we outline the responsibilities of the Board of Trustees and our responsibilities
relating to the financial statements, we comment on other information, and we explain our
independence.

Emphasis of Matter - COVID-19

Without modifying our opinion, we draw attention to the disclosures in note 25 on page 18
which outline the possible effects of the Alert Level 4 lockdown as a result of the COVID-19
pandemic.

Basis of Opinion

We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which
incorporate the Professional and Ethical Standards and the International Standards on Auditing
(New Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our
responsibilities under those standards are further described in the Responsibilities of the
auditor section of our report.

We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing
Standards.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our opinion.
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Responsibilities of the Board of Trustees

The Board of Trustees is responsible on behalf of the School for preparing financial statements
that are fairly presented and that comply with generally accepted accounting practice in New
Zealand. The Board of Trustees is responsible for such internal control as it determines is
necessary to enable it to prepare financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the financial statements, the Board of Trustees is responsible on behalf of the
School for assessing the School’s ability to continue as a going concern. The Board of Trustees
is also responsible for disclosing, as applicable, matters related to going concern and using the
going concern basis of accounting, unless there is an intention to close or merge the School, or
there is no realistic alternative but to do so.

The Board of Trustees’ responsibilities arise from the Education Act 1989.

Responsibilities of the auditor for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements, as
a whole, are free from material misstatement, whether due to fraud or error, and to issue an
auditor’s report that includes our opinion.

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried
out in accordance with the Auditor-General’s Auditing Standards will always detect a material
misstatement when it exists. Misstatements are differences or omissions of amounts or
disclosures, and can arise from fraud or error. Misstatements are considered material if,
individually or in the aggregate, they could reasonably be expected to influence the decisions
of readers taken on the basis of these financial statements.

For the budget information reported in the financial statements, our procedures were limited
to checking that the information agreed to the School’s approved budget.

We did not evaluate the security and controls over the electronic publication of the financial
statements.

As part of an audit in accordance with the Auditor-General’'s Auditing Standards, we exercise
professional judgement and maintain professional scepticism throughout the audit. Also:

We identify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to those risks,
and obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion.
The risk of not detecting a material misstatement resulting from fraud is higher than for one
resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

We obtain an understanding of internal control relevant to the audit in order to design
audit procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the School’s internal control.

We evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Board of Trustees.

We conclude on the appropriateness of the use of the going concern basis of accounting
by the Board of Trustees and, based on the audit evidence obtained, whether a material
uncertainty exists related to events or conditions that may cast significant doubt on the
School’s ability to continue as a going concern. If we conclude that a material uncertainty
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exists, we are required to draw attention in our auditor’s report to the related disclosures in
the financial statements or, if such disclosures are inadequate, to modify our opinion. Our
conclusions are based on the audit evidence obtained up to the date of our auditor’s report.
However, future events or conditions may cause the School to cease to continue as a going
concern.

We evaluate the overall presentation, structure and content of the financial
statements, including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

- We assess the risk of material misstatement arising from the Novopay payroll system,
which may still contain errors. As a result, we carried out procedures to minimise the risk of
material errors arising from the system that, in our judgement, would likely influence readers’
overall understanding of the financial statements.

We communicate with the Board of Trustees regarding, among other matters, the planned
scope and timing of the audit and significant audit findings, including any significant
deficiencies in internal control that we identify during our audit.

Our responsibilities arise from the Public Audit Act 2001.
Other information

The Board of Trustees is responsible for the other information. The other information
comprises the Analysis of Variance, Kiwisport notice and Board of Trustees listing, but does not
include the financial statements, and our auditor’s report thereon.

Our opinion on the financial statements does not cover the other information and we do not
express any form of audit opinion or assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other
information. In doing so, we consider whether the other information is materially inconsistent
with the financial statements or our knowledge obtained in the audit, or otherwise appears to
be materially misstated. If, based on our work, we conclude that there is a material
misstatement of this other information, we are required to report that fact. We have nothing
to report in this regard.

Independence

We are independent of the School in accordance with the independence requirements of the
Auditor-General’s Auditing Standards, which incorporate the independence requirements of
Professional and Ethical Standard 1: International Code of Ethics for Assurance Practitioners
issued by the New Zealand Auditing and Assurance Standards Board.

Other than the audit, we have no relationship with or interests in the School.

/7//M

Michael Rondel
BDO Christchurch

On behalf of the Auditor-General
Christchurch, New Zealand



